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AHTlCU~ I 
RECOGNITION
 
The Superintendent hereby recognizes the Onteora Administrators' Association 
(hereinaiter rekrred to as "(JAN') as the exclusive and sole hargaining representative for the 
Building Principals, Assistant Principals, Director of Pupil Per::;onnel Services and Direetor 
of Physical Education/Athletic DirectorfHealth Coordinator/Dean of Students or individuals 
serving in such capacity. 
ARTICLE II 
RIGHTS OF THE ASSOCIATION 
A.	 The OAA shall have the right to the use of offices or building facilities of [he 
personnel of the OAA for the alTairs of the OAA withont prior approval, provided it 
does not interfere with normal school operation. 
B. 
1.	 Betore eliminating or adding a positron covered by this Agreement, the 
Superintendent shall first directly eon~ult with the OAA so that their views 
may he expressed. After consultation .....ith the OAA, the aneeted member 
shall be given notice in writing not less than GO days prior to the time the 
employee's employment with the District is to terminate. If such notice is not 
provided, the employee shall be pilid two months salary at a rate of 1/240th of 
their annual salary per day. 
2.	 In the event an employee resigns from his/her position with the District, thc 
employee will givc wrjtlcn notification 30 calendar days prior to the effective 
date of the resignation. If such notice is not given, the employee shall forfeit 
any unused time aCCllmldatiolls lbat would otherwise result in a monetary 
payment to the employee. 
C.	 Upon reasonable prior notice to thc administration assigned by the District, the OAA 
Jnay conduct meetings in District buildings at times which do not interfere with the 
instructional schedule and is subject to those Board regulations regarding the public 
use of buildings. 
D.	 The OAA may diSlribute printed materials via inter-school mail and email. 
E.	 The OAA President and Vice President or designee shall be granted an additiomd five 
dHys to be shared between them for the OAA assistance in implementing shared 
decision making, teacher mentoring and other lIlutually agreed upon work; provided, 
however, t]m1 up to 3 such days in the aggregate per school year may be utilized by the 
OAA Presid~nt or his/her designee{s) for GAA. bllsine~s. Such time off will be 
granted by the Superintendent or his/her designGl:. 
ARTICLE III 
NEGOTIATIONS PROCEDURES 
1\.	 Terms and conditions of employment in this AgreemenL shall remain in etIel:t until 
altered by mutual agreement in writing between the parties and after ratification of 
those mutual agreement(s) by both the OAA and the District. 111e p?lrLies aceordingly 
agree to cooperate in arranging meetings, selecting representatives for di~cus~ion, 
fllmi~hing necessary inf01111atio\1, exchanging relevant data within the time period set 
forth in paragraph B below. It is in the interest of bOlh parties that the opportunity for 
mutual di~cu~~ion he provided to iuterpret and/or clarify an article in this Agreement 
when the President of Lhe o.A.A. and the Superintendent of Schools agree the 
substance of an article tS unclenr. Such interpretations and/or clarifications will be 
written in the form of a "Memorandum of Understanding" which becomes effective 
when agreed upon by hoth paliic~ to the Agreement. 
B.	 No later thUll Jamlary 15th , the parties will enter into good faith negotiations over a 
successor Agreement covering the following period. 
C	 Neither party in any negotiations shall have any control over the selection of the 
negotiating representatives of the ather party and l,;aGh party may select its 
representalives from within or outside the school district. \\!bile no final Agreement 
shall be executed without ratification by the OAA and the Superintendent, the parties 
mutually pledge that their representatives will be clothed '>Vith all necessary power and 
nuthority to make proposals, consider proposals, find reach compromises in the course 
of negotiations. 
D.	 lJnles~ the parties agree otherwise, there will be Il two-hour limit for negotiation 
sessions. 
ARTICLE IV 
A.	 A "grievance" shall mean a complaint by the OAA that a member of the unit h.as 
expcricnccd a situation in which lhew has hccn C1 violation, misintcrpretation or 
inequitable application of any provision of this agreement. 
B.	 A grievanee, to be considered by the Superinlendent and/or Board, must be filed in 
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writing with the Superintendent no hiler than thirty (30) working days after [he J 
employee [mew or ~hould have known of its occunence. 
C.	 The Superintendent shall meet and discuss tllC mattcr with thc OAA, within tcn (10) 
working days of receiving said grievance, and notify the grievant within ten (l0) 
working days of his Iher decision. 
D.	 If the OAA is dissatisfied with the response of the Superintendent, and wishes review 
by the Board, the OAA shall file its appeal to the Board within five (5) working days 
after receipt of the Superintendent's response. Upon receipt, the Board shall process 
the grievaIJce and notify the OAA of its deeision within fifteen (15) working days. 
E.	 Arbitration 
I.	 If the grievance is not resolved at the Board Stage, the OM may demand 
arbitration. Written notice of such demand shall be served by registered mail or 
in person upon both the Clerk of the District and the Superintendent of Schools 
within fifteen (15) calendar days after the decision of the Board is received. 
The notice shall include a brief statement of the issues involved and the 
grOlmds upon which the arbitratioIl is bascJ. The arbitrator shall limit hislher 
deci~ion strictly to the application and interpretation of this agreement and 
shall be without power to make any decision contrary to, or inconsistent with, 
or modifying or varying in any way, the temlS of this agreement 
2.	 The District and the Association will attempt to agree upon an arbitrator or, 
failing such agreement, the Association may file a written demand tor 
arbitration with the American Arbitration Association. Unless a 'WTitten 
extension is granted by the Superintendent/BOE, a request for which shall not 
be unreasonably denied, a demand to AAA that is filed more than thirty (30) 
calendar days after receiving the decision of the Board of Education shall be 
considered untimely and shall not be processed to arbitration. 
3.	 Arbitration will then proceed pursuant to the Voluntary Labor Arbitration 
Rules of the American Arbitration Association. The decision ofthc arbitrator 
shall be final and binding.. 
4.	 Fees and expenses shall be bome equally by the District and the Association. 
5.	 Misc.c11aneolls: If, in the judgmcnt of the OAA, a grievance afTeets any group 
within the administrative staff, the OAA may submit such grievance in writing 
to thc SupcrintenJent of Schools directly. 
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ARTICLE V 
't1 
Aj)MINISTRATIVE STAFF COMMUNICATIONS 
The Onteora Administrators Associatiun reserves the right to appoint a representative 
on any cummitLee when other school employee associiltions are permitted to appoinl. 
ARTICLE VI 
PROFESSIONAL DEVELOPMENT 
A. Graduate Course Work 
Administrators regularly employed by the district who have completed 
requin::rm:nls fur New York StaLe S/\S/SDA permanent cel'tifiullion or SBLlSDL professional 
certification and are taking odditionfl! graduate course work, wiU be granted tuition 
reimbursement up to $1500 per year, pruv1ded the course work is heneflcial to the SGhoul 
system and approved in advance by the Superintendent. 
13. Workshops/Conferences 
Administrators regularly employed by the distriet who have completed 
requirements for New York State SAS/SDA permanent ccrtiIkation or SDLlSDL professional 
certification and are laking additional professional development work, will have conferenee 
fees covered, pf\1vided sueh fees are approved in advance by the Superintendent. 
ARTICLE VII 
WORK YEAR AND VACA TIONS 
A.	 Administrators will work lilc full cakndar year and shall receive all legal holidays 
which apply to teaching and non~teaching employees. 
B.	 Administrators who are tenured shall receive lwenty~six (26) vacatiun days 
annually. 
C.	 Administrators who nre not tenured shall recciv(: twcnty~one (2 t) vacation days 
annually. The timc Or timcs uftaking said vacation shall be mutually agreed upon 
between the Administrator and the Superintendent. 
D.	 Effective July 1, 2011, each admjni.~tr:ltM shnll he pem111ted to sell back up Lo ten 
(10) ullu:,>ed vac8tion days anmJfllly al LbG raLe of 1I240l.h the sabry, The cash back 
payment shall not be added to the base salary. 
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E.	 Vacation shall be deemed earned un <l pro rated monthly basis. Upon separfltion 
from the District or death, the District shall pay an administrator for all lU1used 
vacation days at the raLe of 112401h , 
ARTICLE VIII 
FRINGE BENEFITS 
A. HEALTl-I INSURANCE 
I.	 The District shall continue to offer t11e DEHIC plan to administrators. 
Effective July 1, 20 I J_unit members shall contribule 11 % towards the cost of 
individual, twu perSUIl, and family health insumnce premium:;; effective July 1, 
2012, unit memhers shall contribute 12% towards the cu,:;t 01' individual, two 
person,. and JatJlily health insurance premiums and effecttve July I, 20D, unit 
members shall contribute 15% towards the cost of individual, two person, <md 
fflmily health insurance premiums, Employee:'i hired after December 6, 1999 
must be regularly scheduled to work .75 of the work week to be eligible for a 
District contribution for health in~uronce benefits. 
Health insurance coverage shall be extended to domestic partners subject to the 
limitation and restrictions and eligibility requirements provided hy the plan in 
which the employee participates. 
2.	 Except as olher wise provided in Seetion A below, it is agreed that members of 
the unit represented by the OAA for all regular administrative personnel may 
direct [h<.: Distriet to remove themselves from health insurance coverage in 
exchange for a payout under the following rules: 
a.	 All selections and request for reinsLatemenL shall be in writing. 
b.	 Employees eleeting tu waive insurancc coverage shall demonstrate to 
the satisfaction of the Business Office that they have adequate 
alternative <.:overage. 
c.	 Except for married couples both working for the District (sec Section 
4 below), employees opting to v,'aive coverage and receive a payout 
in lieu of insurance shall be entitled to an annual payment as follows: 
$3,000 Family, $2,000 IndividullL 
d.	 Employees withdraWIng for a full year as of July l'a will be paid half the 
amount in De~mber and half the amount in the rallowing June. 
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Employees withdrawing tit other times will receive pro rata payment. J
 
e. Any individual electing this option may revert to the plan of previous 
enrollment subject to the provisions of each individual plan. 
3. Health Insurance buyout will be mandatory for Dish"jet employees whose 
spouse is also a District employee. The employee opting out of family 
coverage will receive three thousand dollars ($3,000.00). The employee will 
uot be eligible for individual coverage. Empluy<.:es \vhu withdraw aner the 
start ufthe school year in September will recei\'e pro rata payments. 
Employees withdrawing for a [ull year as of Juty lSI \vilt be paid one third of 
the amount in December and the remaining two-thirds of tile amount in thc 
following June, Payments \'viII be made in December and June following 
withdrawal. Employees withdrAwing at other times will I'cGcivc pro-rata 
payment. 
4, Retirees and employees who become ineligible for thc buyoHt bcc,mse of death 
or divorce will be immediately reinstated to the district health insurance plan 
or HMO oprion, The reinstatement of the retiree or employcc will eaus\: the 
buyout 10 be prorated [or thai ycar. 
B. H<.:allh insurance coverage for employees resigning at the end of the school 
year shalt be terminated as of August 31 st of that school year. 
C. PAYROLL SAVINGS 
Tax sheltered annuities are available for any administrative staff member upon 
request to the District prior to November 1st , Payments for these annuities 
shall constitute a reduction in salaries as authorized by the staff members and 
will be deductible automatically by the School District from ea<.:h payche<.:k. 
The District will select one company to serve as forwarding agent. The District 
will offer an IRS Code Section 457 Plan. Such payments shall be made as an 
employer non-elective contribution to an IRS 403(b) non-elective tax sheltered 
annu:,ty plan aud/or a 457 plan within allowable IRS rulcs and limitations for 
the benefit of the administrator. 
ll. HEAI.TH INSURANCE ­ RETIREES 
Upon retirement, the Distri<.:t will pay 100% (individual) and 50% (dependent 
coverage) of the premium cost (if the health insm<1ncc plan for administrators 
who have been wilh the Di:itrll',L ror a minimum 01' live (5) years prior Lo 
retirement. In calculating the District's premium contribution tm.....ard family 
cuverage, 100% of the premium Gosts t<Jr individual eoveragc would b<.: added 
to 50'YQ of the difference between family and individual coverage. For 
(, 
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example, if the premium cost of the health Insurnnce plan was $8,000 for an $"1 
individual and $18,000 for a family plan, the District would pay $13,000 (the 
sum of the. :58,000 p;1yment for the individual plus $5,000, which is 50% of the 
$10,000 difference payment for the family). 
E. SICK LEAVE 
Twelve (12) month Administrators shall be granted eighteen (18) ~ick leave 
days per year for personal sick leave or immediate family illness, and be 
permitted to accumulate a total of 290 days. For the purpose of sick leave, 
immcdiatc family shaH be defined consistent with the family and Medical 
Leave Act ("FMLA"). Unit members will have Lo fill oul any forms for family 
illness use supplied by the district, [Ind must stnte whether such absence is for 
personal illness or family illness. Each year, the eighteen (I8) ~iek leave days 
will be CI'l~ditcd to each returning unit member. Any unused sick days will be 
accumulated; however, accumLllated .sick leave may only be used for personal 
illnes~. Medical check-ups or annual physicI11 examinations are not considered 
a" "sick leave." Upon request, the District will provide a statement of tJle 
number of sick leave days credited to such unit member and the same shall be 
furnished orally or in writing at the unit member's election. 
F. SlCK LEAVE BANK 
Administrators may be allowed to contribute up to two days from their 
accumulated sick leave to the Sick Leave Bank. Only contributing employees 
may be members of the Bank. The Bank shall be for u.se in cases of prolonged 
serious illness or injury after accumulated sick leave has been exhausted. 
There shall be automatic renewal when the Bank. is exhausted and usc by an 
individual is limited to sixty (60) days per school year. A eommittee of three 
administrators and three employees shall regulate withdrawals, additions tlnd 
the gencraluse. 
G. PAYMENT fOR UNUSED SICK LEAVE 
Any employee eligible for retiremcnt shall be paid for unused sick leave days 
upon retirement from the District according to the following formula: 
Payment for Unused Sick Leave upon Retirement: 
NUlli. of Aee. Days Payment Amount .PYI O"!y 
0-75 $0 
76-100 $53 
101-125 $68 
7 
126-175 $RR 
176-200 $llJ 
201-max 290 $11 (, 
H. lJEllliAVEMENT LEA VE 
Association member will be permitted five (5) days emergency leave with pay, 
per oceurfcnee, for deCllh of husband, wife, domestie pal1ner (as defined by the 
DEHIC) child, father, mother, sister, brother, step-parent, step-child and 
grandchildren. A maxanurn of truce (3) emergent;y leave days per year with 
pay shall be granled for death of non-immediate family as follows: fathcr~in­
law, mother-in-Jaw, sister-in-law, brolher-in-Iaw, and employee's 
grandparents, uncle and aunt. A maximum of three (3) emergency leave days 
per year with pay shaH be granted for death of a domestic partner's (as defined 
by the DEIIIC) father, mother, sister, or brother. 
I. RF.1.lCiIOUS LEAVE 
Up to three (3) non·cumu]Mivc religiolls leave days per year will be granted 
with full pay where ab.<>ence from work is a tenet of the employee's faith and 
upon wrincn request to the Superintendent uf hi~;/her designee at leaslten (I 0) 
working days in advance of such leave. 
J. SPECJAL LEAVE 
Each administrator shall be granted three (3) days with pay for conducting 
personal business that can not be conducted at m1Y other time. Specinllellve is 
not to be considered as vacation time. It implies that the situation warranting 
use of these days is considered to be more important than the profe."sionaJ's 
responsibility to the SchoollJist[jct. 
K. JURY DUTY AND LEAVE PURSUANT TO SUBPOENA 
1. Absence from duties necessitated by subpoena of any court or any official 
hody having the legal power to compel attendance shall not be charged TO any 
funn of leave and salary shall be paid in full. Where actions are brought 
against the Di."trict by OAA, thi." provision shall be limited to only those 
subpoena::; whi~h arc necessary 
2. Any employee subpo~nat;d wilt b(.; paid his/11er regular salary while serving as 
a juror, provided that within five (5) business days of completing the jury 
assignment, tbe Clllploycc submits documentation frum the court substantiating 
the absence. 
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L. SERVrCE LEAVE 
Any regular employee requesting leave as a member of any armed forces will 
receive a leave of absence with full employment rights at the tennination of 
such duty. Thi::; ::;hall cxchlde voluntary servlce in excess of four (4) years. 
I. They will be given une (]) year of service credit for each year in 
the Armed Forces. This service credit shall apply 1u all 
contractual and other employment provisions except seniority, 
Upon return hom military duty, seniorilY accrual shall continue 
from the point at which the administrfl!or commenced hislher 
leave. 
2. A similar position to Lhaller! will be given to them upon return. 
Regular employees who are duly qualified members of their reserved 
componel1t of the Anned Services will receive, in C'lddition to their nOimal 
vacation, a leave of absence consistent with New York SUIte Military Law 
Seetion 242, 
M. LEAVES OF ABSENCE 
1. ~arental Leave of Absence 
An unpaid leave of absenee shall be granted to an employee for the purpose of 
child rearing as foHows: 
An employee shall be entitled upon requests to a leave to begin within one year 
of delivery or adoption of a child. Said ~mployee shall notify the 
Superintendent or hislher designee in writing of intent to take such leave and, 
cXi,;ept in case of an emergency, shall give such nOLiee a1 /cast thirty (30) days 
prior to the date on which said leave is to begin. 
Any employee, who is granted such leave of absence pursuant to Section 1 
above, shall have the foHowing re-employment rights: 
a. An employee shall bc retumed to the same position or a similar 
position and within the employee's OWl) Rreas upon sixty (60) days 
nutiee- 10 the District of the intent to relum. Said return slHlIl be at 
the beginning of a semcster unless by mutual agreement. 
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b. Child care leave of up to one (1) yc.ar shall be allowed to all 
employcc's with lights 10 extend for one (I) year more. 
c. Upon return to servicc an employee shall have restored the saIIlC 
bcnefi.ts accrued at the time the le<lv~ commCIlCl:J. 
d, All employees on long terlll kave shall notify the District of thcir 
return no later than 60 days prior to the expiration ofthc leave. 
Parental leave policies shall he consistent with current Federal and State Laws. 
3. Jt shall be ,\ssumed that when leave is granted for a period ohime as requested 
hy the applicant for such leave, a muttlal contract sha1l be de~med to exist 
belween the District and the employee ilS to the time of leave. 
It is understood. however, that such mutll<ll contract shaH be open to review by 
the Board where undue hardship exists on behalf of the emrloyee. An undllc 
hardship shall include, but is not limited to, termination of pregnancy, death, or 
any other I'eason that wouLd necessitate the employee returning to work. 
N. OTIIER LEAVES 
Unit memhers receiving an academic honor for study or research shall be 
granted a leave of absence v,:ithout pay for the term of such program, but not to 
exceed t\.vo (2) years. They shall be advanced on the salary schedule, as if they 
had remained in the District. 
1. All members of the hargaining unit are eligible. 
2. Leave granted 011 a full-time basis for up to one year. The District may extend 
for up to one additionnl year. 
3. Purpose: Normally granted lor <J.c~1demic honors, grant~, research, academic or 
instructional programs, authorized plan approved by any corporate or 
governmental institution or mcdie.alleave (not suhject to llny other provision of 
this agreement). The Bonrd may 2.lso granL leaves for any other reasOn 
speeificd herein. The dCclsion of the Board shall be final. 
o. GENERAL LEAVE NOTIFICATION 
All employees on long term leave shall n01:ify the District of their Tetum not 
later than 60 days prior to the expiration of the leave, 
P HOT.TDAYS 
The following holidays are grantcd with p::ly, pc]' school calendar for the 
duration ofthi::; contract: Fourth of July, Labor Day, Rosh Ha,<;hanah (provided 
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school is cJo.~ed), Yom Kippur (providcd school i5 closed), Columbus Day, 
Veteran's Day, Thanksgiving Day and the day following Thanksgiving Day (2 
days), Chtistmas and the day following Christmas (2 days), New Year's Day, 
Martin Luthcr King Jr. Birthday, President's Day, Good Friday (Unless this 
day is needed to achieve the State minimum numher of required student 
contact days) and Memorial Day. 
Q.	 SNOW DAYS: Employees will not be expected to come 10 work when school 
is dosed due to inclement weather. This implies adherence to project and 
report deadlines, <md maintaining current work load. Empluyecs will be 
accessible via phone or email. 
R.	 WORKERS' COMPENSATION 
In the event fi unit member is injured while at work and Workcrs' 
Compensation covers the injury, the members shall receive, for the first seven 
(7) d;1ys oft.ime lost from work due to such injuJY, the difference between the 
amount paid by WorkeJs' Compensation and his/her regular s<llary. 
Thereafter, the District shall apply sick leave time to the extent of the 
employee~ s aceumula1ion and current allotment of sick leave days. The 
District shall then be entitled to receive the advanced wage payment 
reimbursement from the Workers' Compensation insurer for all days lor which 
sick leave hav~ been paid. Upon receipt of the r~imbursemellt from the 
Workers' Compensation insurer, the District shall reinstate sick leave days on 
a pro-rate basis (Le.: the value of the reimbursement divided by the per diem 
rate of pay shall equal the percentage of sick leave). 
S.	 Administrators will receive $300 eaeh year tor the life of the contract to be 
applied to the administrators benefit package to be tlsed to offset the cost of 
disability insurance for the administrator, the balance to be paid by each 
individual administrator. 
T.	 RETIREMENT INCENTIVE 
Any member who: (a) has at least five (5) years of service as an administrator, 
within the Onleora School District; and (b) is eligible for retirement with the 
Teachers Retirement System (TRS), submil.s an irrevocable letter of 
resignation for retirement purposes to the Superintendent by December l:it of 
Lhe school year in which the retirement is etfcctive, the memhc:r shall receive a 
retirement incentive 01'$32,000. 
The employee shall receive the retirement incentive payable within one monLh 
following the end of the school year in which the retirement is effective as an 
Employer non-elective con1ribution into an IRS 40J(b) non-elective tax 
sheltered annuity plan and/or a 457 plan within the alJowJ.bJe IRS rules and 
limitation for the benefit of the retiring administrator. 
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u. WELFARE PLAN 
The OAA will maint<lin membership in the OTA Benefit Trust provided 
participation is allowed. In the event that participation in the OTA Bendit 
Trust is not permitted, the District shall provide the dollar amount set forth 
below to members l)I' the OAA [or the purpose of purchasing bt:ne1ils thal were 
previously provided under the OTA Benefit Tmst. The Di.!itriet will fund the 
OTA Benefit Trust plan for the OAA current membership at the greater of 
$1,563 or the dollar smoun! that the District pays on behalf of members of the 
OTA Bargaining Unit. In the event that lhis provision is deemed 
unenforceable in part, the offending portion shall he deemed stricken and the 
remaining portion sh",l1 si.lrvivc. 
The District shall mllke payments to the funds semi-annually; one-half on 
October 1Sl and one-hall' on Del:ember 1yh, lor lhe lolal amount. 
V. CONFERENCES AND TRAVEL ALLOWANCE 
1. Attend8ncc at and partil:ipation in eonferenees, workshops, eonventions, and 
similar meetings are a vital part of the professional persall's development and 
progress in the field. All professional personnel should he encouraged to 
attend such meetings. However, requests for attendance must be filed with the 
Superintendent one month in advanee, when possihle. 
2. The District shall pay all reasonable and necessary costs of rooms and meals. 
The cost of rooms shall be approved by the District in advance. Meal 
allowances shall be paid on appropriate receipts in amount not to eXl:l:cd $50 
per day, exeept: when a conference is held in New York City, then .ton per day 
[inclusive of tip money]. 
3. Tu obtain reimhursement, partieipants shall procure the proper receipts and 
payment proofs to comply with the New York State Department of Audit and 
Control directives. Reimbursements for expenses shall be made upon 
pn:sentation of such proofs of payments. 
4. 11,e mileage rate for use of private transportation will be the IRS mileage rate 
in t:(1ecl as ofJuly I.~[ or that contract year. 
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ARTICLE IX
 
~YALUATION. 
This Agreement is contingent on the parties reaching an agreement over the 
mandatorily negotiable items related to the APPR as provided for in Education Law Section 
3012-c. The tenns of this Agreement will not take effect until such an agreement is reached. 
ARTICLE X 
A	 Notice 01" an involuntary transfer or reassignment for the following year shall be given 
to administrators when possible. 
B.	 An involuntary transfer or reassignment shall be made only after a meeting between 
the administrator involved and the Superintendent at which time the administrator will 
be notified in writing of the reasons therefor. If a principal is reassigned to serve as a 
secondary principal, the parties agree to meet to determine whetber a salary 
adjustment should be made. 
ARTICLE XI 
COMPENSATION 
A.	 Annual salary percentage increases for members of the bargaining unit who worked 
during thc prcvious school year arc as follows: 2.0% commencing July 1,2011,2.0% 
commencing July 1, 2012, 2.0% commencing July 1,2013. 
D.	 Administrators hired on or before the date of this agreement, shall receive a $3,500.00 
tcnurc paymcnt immediately upon the achievement of temll"e. This amount wiJl 
become a permanent part of their salary. 
C.	 The Summcr stipends for the two Summer School Principal posirions (Summer Prep 
School Principal and Summer Pre-K Principal) arc at the rate of $2,750. 
D.	 Longevity for administrative service with the Onteora Central School District shat1 he 
paid as folluw::;, ctfCi.:Liw July 1,2011. 
13 
;)J'".'j/(\'j 
3 years $500
 
5 years $1000
 
7 years $1500
 
10 years $2000
 
15 years $2500 
20 years $1000 
25 year:; $3500 
30 years $4000 
Longevity shall not be cumulative, shall not be addcd to basc pay and shall be paid based
 
upon years of administrative service with the Onteora Central School District.
 
E.	 Effective with the 2006~2007 school year, administrators with a doctoral degree shall
 
be paid an additional $2,000 per year.
 
F.	 Unit members who have prior service with the District as a teacher will cany over
 
[heir accn~ed sick days as an Ontcora employee.
 
ARTICLE XII 
ST1PENDED POSlTlONS 
A.	 The following positions may be appointed annually when a mutual agreement
 
between the District and individual member at the minimum rates set forth:
 
•	 CIO For Student Managcment System Eiementaryrrechnology $7,500 
•	 CIO For Student Managemcnt System SccondarylTcchnology $7,500 
•	 Coordinator of Elementary Education $4500 
•	 Coordinalor of Secondary Education $4,500 
ARTICLE XTIJ 
MlseRl ,1 ANF01JS PROVISIONS 
A.	 This agreement shall con::;lilule lhe full and eompletc commitments between both
 
pariies and may he altered, changed, added to, deleted from or modified only through
 
the voluntary mutua] consent of the parties in a written and signed amendment to this
 
Agreement. Before the Board adopts a change in personnel policy whicb affects
 
wages, hours, or any olllCf com1iLJOn of employmcnt which is not covered by the terms
 
Oflhis Agreement. the Association \\'ill have '[he right to be consulted on such items.
 
n.	 If any provision of this Agreement or any application of the Agreement to any
 
administralive stilff member or QJ'()UP of ndmil1l.<;1mtive s'[aff l11ember~ shall he found
 
1,1 
cuntrary tu law, then such provision or application shall not bc deemed valid find 
~llhsi~ting except to the extent pennitted by law, but all other provisions or applieation 
shall cuntinue in full fmce and eUcct, 
C.	 The Board of Education shall provide one copy of this Agreement to each 
administrative staffmemher employed for the school year covered by this agreement. 
D.	 It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of IClW or by providing 
the additional funds therefore, shall not become effective until the appropriate 
legislative body has given ::lpproval. 
ARTICLE XlV 
PERSONtlEL FILES 
A.	 All materials in the personnel folder shall be open to Lhe scrutiny of the member, 
excepting letters of reeolllm~ndatioll_ 
B.	 'TIlC membcr shall have 1he privilege and right to suhmit a ~\lrirten reply to any 
material in hislher personnel folder. Hislher answer shall be revic:wed by Lhe 
Superintendent, then attached to the appropriate material and placed in the folder. 
ARTICLE XV 
Tcrm of Agrccmcnt 
This Agreement shall be effective as of July l, 201l and shall continue in effect until 
June 30, 2014 
ON BEHALF OF ASSOCIAnON	 ON BEHALF OF ONTEORA 
r.ENTRAI. Sr.HOOI. D1STRIr.T 
BY:~~~"----I'L,'"",',,,'~c}i=~BY 
( 
Z ./2- I /I z-­DATE: , 
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